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Rugby World Cup and City Events 

• City Events  

• Recreation and Sports Facility Development  
(to contact the Director, Rugby World Cup and City Events, email 
derek.fry@wcc.govt.nz) 
 
All Directors can be contacted by calling 499 4444 and requesting to speak to the 

relevant person. 
 
 
11) Diversity Management  

 
The Wellington City Council is actively committed to supporting diversity and the 
Council is an active member of the Equal Employment Opportunities (EEO) Trust and 
the EEO Trust Employers group.  
 
The Council aims to ensure that all work opportunities at the council are provided fairly 
and reflect our diverse city communities and that all employees and job seekers are to 
be treated equitably. 
 (www.Wellington.govt.nz) 

 
 
12) Key Approved Planning and Policy Documents and the Process for their 

Development and Review  
  
               Long Term Plan 

The Council develops a long term plan every three years.  The plan sets the long-
term direction for the Council and Wellington.  It provides a forecast of the 
activities that are expected to be delivered in the upcoming three years and 
projections for those in the following seven years.   

 

The plan provides the basis for Council’s work and is subject to consultation.  It 
details: the outcomes that Council’s activities contribute to; the associated cost of 
providing those; and the indicators that will be used to measure the Council’s 
performance.  The next long term plan will be adopted for the year beginning 
2012/13.              

 
               Annual Plan 

The Council produces an Annual Plan in years 2 and 3 of the long term plan, i.e. 
the years that it is not producing a long term plan.  It confirms what will be done 
compared to what the long term plan provided for by explaining specifically what 
the Council intends to do in the particular year that the plan covers, the expected 
cost and how it will be funded.   

 




